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Position Safety Responsibilities For 

CAST AND CREW 
 
Cast and Crewmembers are responsible for understanding and following the General Safety Guidelines 
for Production and meeting their safety program responsibilities as outlined in the IIPP manual. 
 
Participate in the Injury and Illness Privation Program (IIPP): 
Read and understand safety literature: 

a. Obtain and review the General Safety Guidelines for Production from the Unit Production 
Manager (UPM), Safety Coordinators (First Assistant Director, Construction Coordinator or 
Transportation Captain/Coordinator), Second Assistant Director or Key Department Head.  
Additional information is available from the IIPP Manual, which can be obtained at 
www.domesticproduction.com. 

b. Read the distributed AMPTP Safety Bulletins related to the specific hazards that you may come 
into contact with on the production (i.e. helicopters, firearms, appropriate clothing, etc.) 

Attend and participate in safety meetings to review the following: 
a. Overview of the safety program. 
b. Safety aspects of the day’s activities and the particular hazards of the location. 
c. Elements of the Emergency Action Plan, such as the location of emergency equipment, exits 

and telephones on site, and emergency procedures, such as evacuation plans in case of fire, etc. 
d. Safety precautions to be followed around specialized equipment that may pose a potential hazard 

(e.g. insert car, process trailer, crane, booms, helicopters, etc.) 
Attend and participate in all safety training classes: 

a. Complete all of you Safety Pass Training. 
b. Hazard Communication Training (if appropriate)  
c. Personal Protective Equipment. 
d. Fall Protection Equipment. 
e. Consult with your supervisor for the specific training needs of the production 

 
Communicate safety concerns and questions: 
Consult with your supervisor regarding any safety concerns or questions that may arise. 
Report any hazards you may see to your supervisor.  

 
There will be no disciplinary action for reporting unsafe condition or work practices.  
 




